
Here are some tips to refresh your memory on what can be entered in a display 
list.   

 Click on multiple check boxes on the left side of the screen.  Then, click Ok.  
Each of the selected entries will appear in the data entry screen where they 
were initially created. 

 In the Select field, enter a number as shown in left column.  Click Ok or press 
the Enter key.  The selected entry will display in the data entry screen. 

 In the Select field, enter a series of numbers like 38,39,40.  Click Ok or press 
the Enter key.  The selected entries will appear in the data entry screen. 

 In the Select field, enter a range of numbers like 30-40.  Click Ok or press the 
Enter key.  The selected entries in that range of numbers will appear in the 
screen. In that screen, use the Next or Previous buttons to cycle. 

 In the Select field, enter a combination of the above like 20,25-32,41. 

 In the Select field, enter * to select all lines. 

 You can press the PageDown key or click the icon to scroll down one page. 

 You can press the PageUp key or click on the icon to scroll up one page. 

 Enter #2 to scroll to page 2.  Generally, enter #n to go to page “n”. #1 would 
go to first page.  #3 (in this example) would go to last page. 

 In the Select field enter =abc and this will bring up each selected entry where 
“abc” appears on the line. 

 If the contents of the list are in alphabetical order (like a list of templates), you 
can enter F and the list will re-display starting with the letter F. 

Display List Refresher Course 

ArcSys Hot Tip 

Keep your eyes open.  
Several new Egg Hunt 
days are coming dur-
ing the month of 
March. 
 
 Pi Day 
 St. Patrick’s 

Day 
 National Puppy 

Day 
 Baseball Sea-

son starts 

ArcBITS Newsletter 

A r c S Y S ,  I n c . –  D r a p e r ,  U t a h  

Volume 19, Number 3 
March 1, 2018 

Display List 1 

Egg Hunt  1 

Boundary Problem 2 

  

Inside this issue: 



Page 2 

The Boundary Problem (Reprint from 2/1/2013) 

This is a subject you will find interesting since its practical application spans many dis-
ciplines:  Your personal life, political disputes, and running a business. 
 
What is the boundary problem?  Perhaps a simple example will define things.  Let’s say 
you are an engineer working for a tire company.  Your task is to create a better automo-
bile tire.  In order to do so, you need to have a good understanding of what happens 
“when the rubber meets the road.”  That is, If you know the chemical properties of a tire 
and those of asphalt/concrete, then you can build a better tire.  When you focus on 
what happens at a boundary, you can solve amazing problems. 
 
Let’s try another example.  If you lived on the beach by the ocean, you are very aware of 
what happens with erosion.  To prevent erosion, you build a seawall.  And, if you lived in 
Japan, you might even consider how high the seawall should be in the event of a tsu-
nami.  Wherever two opposing materials (or points of view) come into play, a boundary 
exists.  Knowing how to take a pro-active position can be the remedy for averting disas-
ter. 
 
How does this relate to managing a business?  The first thing you do is define the 
boundaries.  Take the subject of hiring and firing people.  When you hire someone, they 
are coming from the “outside” and are entering into the environment of your “inside” 
culture.  A natural boundary exists.  Define the work to be done, the hours of work, and 
provide them with a clear and concise employee manual.  You have now reduced the 
potential of there being a problem.  What do you do when it comes time to discharge 
someone?  Again, we have another boundary.  If your company policies are sufficiently 
defined, you won’t be spending time dealing with unemployment compensation issues. 
 
When we spend our energy on solving problems at boundaries, we build a stronger 
business. Too often it is easier to work on solving things that are not at the boundaries.  
After all, anyone can build a seawall in Kansas.  It may look great, but have we lulled 
ourselves into thinking we’ve achieved something important? 
 
Think about what you believe are the boundaries in managing your business.    Focus 
your energies on creating solutions for these boundary problems.  You will be well re-
warded. 


